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Senator the Hon. Nigel Scullion  
Minister for Indigenous Affairs 
Parliament House 
Canberra ACT 2600

14 October 2015

Dear Minister 

I am pleased to present Native Title Services Victoria’s annual report for the financial  
year 2014-2015.

This report includes our independently audited financial statements as required  
and, for the first time, it includes a set of key performance indicators which effectively  
and transparently measure our progress. 

Our narrative reporting highlights the continued support we provide to Victorian 
Traditional Owners to leverage their land assets. This includes our support to the 
Federation of Victorian Traditional Owner Corporations in their collaborative efforts  
to create economic development opportunities which benefit their own communities  
and the wider Victorian community. 

Yours sincerely

Aunty Di Kerr  
Chairperson

Letter of Transmittal 
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As the recognised native title service provider for  
Victoria, NTSV received funding from the Commonwealth 
Department of Prime Minister & Cabinet to perform its 
statutory functions. Funding support has also been received 
from the Victorian State Government for specific purposes.

NTSV is governed by a Board of Directors comprised 
of Victorian Traditional Owners appointed for their 
knowledge of country, culture, community, their 
professional skills and governance experience.

Overview 

Native Title Services Victoria Limited (NTSV) provides 
professional services to Traditional Owners in Victoria  
and works to ensure that native title rights and interests 
are recognised and protected. 

NTSV performs the functions of a Native Title Service 
Provider as set out in the Native Title Act 1993 (Cth) and 
was registered as a public company limited by guarantee 
under the Corporations Act 2001 (Cth) on 12 August 2003.
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Agreements are negotiated and 
implemented and native title is 
resolved in Victoria by 2O17

Sustainable Traditional 
Owner Corporations 
delivering social, cultural  
and economic benefits

Policy and legislation 
increasingly recognises 
Traditional Owner rights  
and interests

Service delivery capacity and 
reach is fit for post-settlement 
environment (governance, 
staff, systems, resources)

Our Strategic Objectives

TOGETHER WE WILL RESOLVE NATIVE TITLE IN VICTORIA AND  
EMPOWER AUTONOMOUS TRADITIONAL OWNER CORPORATIONS

WE DELIVER PROFESSIONAL SERVICES TO FACILITATE  
SUSTAINABLE NATIVE TITLE AND LAND JUSTICE OUTCOMES

 › Respect and support for the 
autonomy of Traditional Owner 
groups

 › Respect for culture, tradition  
and practice

 › Learning from one another and 
working in partnership

 › Transparency, accountability and 
fairness in our decision-making

 › Professional, reliable and timely 
service delivery

 › Valuing our staff and provision of a 
diverse and supportive workplace

 › Maintaining high standards of 
governance

Our Vision

Our Purpose

Our Values



Report from  
our Chairperson

Report from our  
Chief Executive Officer

It’s my firm belief that Native Title Service Victoria’s 
work is of vital importance to the well-being of Victoria’s 
Traditional Owners. I am honoured to be able to present  
to you a further report as Chair of the Board.

For me, native title work is about so much more than 
simply gaining rights and title in relation to Country.  
Native title is about us as a people strengthening our 
connection with our land that has been diminished by 
dispossession. Only when we have a strong connection 
with our land, will our culture flourish and grow. It is that 
strong and growing culture that will give all of us, but 
particularly our young people, the strength and confidence 
to deal with the challenges we face in today’s society.  
The inner well-spring of knowing and celebrating our 
unique and timeless culture; of understanding the 
importance of connecting with our country as a central 
part of that culture; will nurture our young people 
whether they are on their own country or working in lands 
anywhere in the world. To me, this is the main reason we 
must work tirelessly in pursuit of land justice. We hear  
the phrase so often that it may start to lose its meaning 
but I would urge you all to reflect on the words often used 
in a ‘welcome to country’ – look after country and it will 
look after you. Those words are very true.

Our work supporting Traditional Owners across the state 
in achieving land justice and building strong enduring 
Traditional Owner corporations is important work in 
‘looking after country’. It is work that I hold dear, as do 
my fellow board members and I thank them all for their 
efforts in supporting NTSV’s work this year. I also welcome 
Darren Perry to the Board: Darren is an N’tait man from  
the north west of the state who joined us this year and  
I am pleased to have him alongside us.

I’d like to take this opportunity to thank Matthew Storey 
for his ongoing guidance and support and also Debbie 
Heeney for her continual support and assistance. 

I would also like to thank all the NTSV staff for their 
ongoing dedication and hard work over the year and I  
look forward to continuing that work in the year ahead.

 
 
 
 
 
 
 Aunty Di Kerr 
 Chairperson
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yet to achieve an outcome under the Native Title Act or 
Traditional Owner Settlement Act. The coming year will see 
this work result in a number of new claims being pursued.

Perhaps of more significance though, the new strategic 
plan envisages a period when most of Victoria’s Traditional 
Owners will move into a “post-determination period”. 
This is to say that the main work for Traditional Owners 
will be in growing their corporations to ensure they are 
sustainable vibrant organisations able to deliver real 
economic, cultural and social benefits to their constituent 
communities. The ongoing growth of the Federation of 
Victorian Traditional Owner Corporations will ensure that 
Traditional Owners across the State are able to enjoy also 
the benefits of collective activity and influence. NTSV 
strives to continue to enhance our capacity to support our 
clients in this exciting task.

I want to express my admiration to the NTSV Board,  
led by Aunty Di Kerr for having the vision to position 
Victoria’s Traditional Owners so well for the opportunities 
the future holds.

Finally, I would like to (again) express my ongoing gratitude 
for their support, patience and tireless labours to all of 
the NTSV staff but especially to my Executive Assistant, 
Debbie Heeney and the NTSV senior management team: 
Austin Sweeney; Christy Hawker; and Kim Robinson. 

  Matthew Storey 
  Chief Executive Officer 

The period also saw the firm relocate to its new premises 
at 12-14 Leveson St and was a year of continued 
momentum around our claims work, in particular with the 
registration of a determination application (claim) under 
the Native Title Act by the Gunaikurnai people in relation  
to land contained in the Wilsons Promontory National Park 
and acceptance by the State of the Taungurung people’s 
Part A threshold statement under the Victorian Traditional 
Owner Settlement Act. 

In addition, the reporting period covers the introduction 
of the Federal Government’s Indigenous Advancement 
Strategy and the election of the Andrew’s Labor 
Government in Victoria.

The NTSV Strategic Plan has four key elements:

 › Agreements are negotiated and implemented  
and native title is resolved in Victoria by 2017

 › Sustainable Traditional Owner Corporations delivering 
social, cultural and economic benefits

 › Policy and legislation increasingly recognises Traditional 
Owner rights and interests

 › Service delivery capacity and reach is fit for post-
settlement environment (governance, staff systems  
and resources)

Clearly the goal of negotiating and implementing agreements 
to resolve native title across Victoria by 2017 is ambitious. 
However NTSV is confident that this is a realistic goal. Work 
on the current claims is proceeding well and occurs at an 
accelerating pace as both Traditional Owners and the State 
gain more experience from previous negotiations. 

In the reporting period work on the Millewa - Mallee claim 
in the north-west of the State made significant progress 
and this should see fruition shortly. Further NTSV has 
worked with a number of other Traditional Owner groups 

This was a year of significant milestones for Native  
Title Services Victoria. Foremost amongst these  
must be the launch of our Strategic Plan for 2014 to 2017 
in November of 2014. 
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Background

NTSV was registered on 12 August 2003 as a public 
company limited by guarantee under the Corporations  
Act 2001 (Cth) and this shapes our corporate governance 
and financial reporting practices. 

NTSV’s organisational objectives and governance  
structure are set out in our Constitution. As we are a 
charity registered with the Australian Charities and  
Not-for-Profit Commission (ACNC), a copy of our 
constitution is publicly available on the ACNC website. 

The Company has Public Benevolent Institution and 
Deductible Gift Recipient status and is accountable 
externally to regulators (the Australian Securities and 
Investment Commission, the Australian Charities and  
Not-for-Profit Commission and the Australian Taxation 
Office), to our funders (the Commonwealth Government 
and the Victorian Government) and to our clients.

Objects and Functions

Our constitution directs us to work with Aboriginal 
Victorians to reverse the socio-economic disadvantage 
they experience as a result of progressive dispossession 
of their traditional lands and waters by assisting them to: 
regain recognition of their rights and interests in land and 
waters arising from traditional law and custom; regain 
access to those land and waters; have a voice in relation 
to the future use of those land and waters and to obtain 
compensation for past dispossession and future use of 
those lands and waters.

Directed by our constitution and by agreement with 
the Commonwealth Government, NTSV performs the 
functions of a Native Title Service Provider as set out in  
the Native Title Act 1993 (Cth), including:

 › s203BB facilitation and assistance functions, including 
but not limited to, the research and preparation of native 
title claims, representation in native title proceedings 
before the Federal Court and the National Native Title 
Tribunal, representation in future act and Indigenous 
Land Use Agreement negotiations with the State and 
third parties, and the development and good governance 
of native title corporations; 

 › s203BE certification function in relation to native  
title claims and Indigenous Land Use Agreements;

 › s203BF dispute resolution function to promote stability 
and certainty between and within native title claimant 
groups and corporations; 

 › s203BG notification functions to ensure native title 
holders are advised of and can respond to activities 
proposed for their traditional lands and waters;

 › s203BH agreement making functions, participating 
as a party to Indigenous Land Use Agreements where 
appropriate and in line with client interests; 

 › s203BI internal review functions to ensure native  
title holders can seek review of our decisions and 
actions as a Native Title Service Provider; and 

 › s203BJ other functions including consulting with 
Aboriginal Victorians and cooperating with other Native 
Title Representative Bodies and Services providers to 
promote an effective, efficient and just native title sector.

The Victorian Context

The statutory framework we operate in is shaped primarily 
by the Native Title Act 1993 (Cth) and the Corporations Act 
2001 (Cth). Although it does not confer formal functions 
or responsibilities directly on NTSV, the Traditional Owner 
Settlement Act 2010 (Vic) is an important feature of our 
operating environment and is unique to Victoria.

The Traditional Owner Settlement Act 2010 (Settlement Act) 
is the result of collaborative policy development between 
the State Government and the Victorian Traditional 
Owners and establishes an alternative way to resolve 
native title claims in Victoria. The Settlement Act provides 
for out-of-court settlements of native title and delivery of 
land justice by enabling the Victorian Government to make 
agreements that recognise Traditional Owners and their 
rights in Crown land in return for the settlement of current 
and future claims (including compensation claims) under 
the Native Title Act. 

Under the Settlement Act, a settlement package can include: 

 › an Indigenous Land Use Agreement, which is required 
to ensure that the settlement is legally valid under the 
Native Title Act;

 › a Recognition and Settlement Agreement, which 
recognises a Traditional Owner group as Traditional 
Owners for an area and certain Traditional Owner rights 
over Crown land; 

 › a Land Agreement, which provides for either or both 
grants of land in freehold title for cultural or economic 
purposes and grants of Aboriginal title over national 
parks and reserves to be jointly managed in partnership 
with the State; 

 › a Traditional Owner Land Management Agreement, 
which provides for the joint management of national 
parks and reserves; 

 › a Land Use Activity Agreement, which grants to 
Traditional Owners certain procedural rights to 
comment on or negotiate and consent to certain 
activities on Crown land, including the payment of 
‘community benefits’, or compensation, for some 
activities (the Land Use Activity Agreement replaces 
the future acts regime under the Native Title Act); 

 › a Funding Agreement to enable Traditional Owner 
corporations to manage their settlement obligations 
and to undertake economic development for financial 
self-sufficiency;

 › a Natural Resource Agreement to recognise Traditional 
Owners’ rights to take and use specified natural resources 
in the agreement area (including animals, plants 
and forest produce) and to participate in the State’s 
management of land, waters and natural resources.  

Native Title Services Victoria6
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Highlights of the Year

Taungurung People Commence Formal  
Negotiations with the State

In May, the Taungurung People of Central Victoria became 
the first Traditional Owner group to commence negotiations 
under Victoria’s unique Traditional Owner Settlement 
Act without first bringing a claim under the Native Title 
Act. Taungurung Country is home to rich cultural heritage 
including the fire hearths near Yea which pre-date the 
construction of the pyramids, birthing trees, rock art and 
many stone axe finds. While the Taungurung People have 
protected their country for thousands of years, the certainty 
provided by the settlement of this claim will confer legal 
rights to participate in land management and rights to 
practice culture, including ceremonies, on Country. It will 
also create economic opportunities which will in turn bring 
economic benefits to the wider community.

Gunaikurnai People Lodge Native Title Claim  
for Wilsons Promontory National Park

Years of careful research into existing historical records, 
interviews with the Gunaikurnai Traditional Owners and 
consultation with other Traditional Owner communities, 
proved to NTSV that the Gunaikurnai People had a deep 
and continuing connection to the land Victorian’s now  
call Wilsons Prom. 

After a series of workshops across Gunaikurnai Country 
informing the community of the results of the research,  
an agreement to put forward both an application under  
the Traditional Owner Settlement Act and a Native  
Title claim was endorsed by the Gunaikurnai People  
just before Christmas. 

The application was independently verified by the National 
Native Title Tribunal. Achieving registration gives the 
Gunaikurnai People the right to be consulted on any future 
developments while the claim is going through the court 
process and provides certainty to any future developers 
that they are dealing with the correct traditional owners  
for one of Victoria’s most-loved icons. 

Services

In line with our objects, functions and current strategic 
plan, our current services to clients include:

 › Legal representation and research assistance for  
native title claimants and corporations;

 › Negotiation and agreement-making under the Native 
Title Act 1993 (Cth) and the Traditional Owner Settlement 
Act 2010 (Vic);

 › Dispute resolution services;

 › Professional services to support native title 
agreement-making, including technical advice and 
planning support in economic development, natural 
resource management, corporation development and 
governance; and

 › Secretariat services, including policy and technical 
advice, to the Federation of Victorian Traditional  
Owner Corporations.

Strategy and Priorities 

NTSV receives more requests for assistance from native 
title groups than it is able to meet at any given time and 
has a policy and planning framework in place to guide 
resource allocation. 

We launched our new Strategic Plan 2014-17 in December 
2014. It sets a bold target of resolving native title in Victoria 
by 2017. An excerpt of the strategic plan is shown on page 3 
and the full document is available on our website. 

The NTSV Board set out its priorities for the provision of 
professional services to client groups in its Operational Plan 
2014-15 (published in full on our website). During the year 
the Operational Plan guided the direction of resources and 
assisted the Board and the Senior Management Team to 
monitor progress.

NTSV continues to implement a Guidelines for Assistance 
Policy in assessing requests for assistance from native 
title groups. Decisions made under these guidelines are 
reviewable. The guidelines assist NTSV to allocate the 
funds it receives to facilitate native title matters in Victoria 
in a manner which: 

 › advances the interests of traditional owners  
in accordance with NTSV’s Operational Plan; 

 › enables NTSV to manage the provision of assistance  
to native title groups effectively;

 › accords with the principles of procedural fairness; 

 › complies with our funding terms and conditions; and 

 › complies with the Native Title Act 1993 (Cth).

Taungurung Commencement Ceremony
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Keynote speakers included Tim Rowse who examined 
imagined futures for Indigenous Australians and Ciaran 
O’Faircheallaigh’s presentation which concluded that the 
primary factor for successful agreement negotiation was 
political capacity. Feedback from the two-day conference 
was overwhelmingly positive and has paved the way for 
future collaborations.

Working with DELWP to increase representation of 
Traditional Owners on CMA Boards

At the start of the year, The Victorian Department of 
Environment, Land, Water and Planning (DEWLP) 
approached Native Title Services for assistance with 
increasing involvement and representation of Traditional 
Owners on Victoria’s Catchment Management Authority 
Boards. The resulting partnership inspired a social 
media campaign entitled ‘Having Your Say’. NTSV Board 
members Aunty Di Kerr, Darren Perry and Mick Harding 
reflected on their experience as board members in a 
Youtube video that was shared on social media platforms 
and with NTSV networks. 

In response to their call for applications, DEWLP recorded 
their greatest ever response from the Victorian Aboriginal 
community. 

Office Relocation and Expansion

The changing needs of the organisation, arising from 
the growing demand from our clients for an increased 
range of services, saw NTSV relocate to a larger office 
in August. In addition to employing a new Commercial 
Lawyer and Research staff, the office now has a dedicated 
space for volunteers and interns, allowing us to offer 
valuable work experience to graduates and benefit from 
their contribution. It also houses the Head Office for 
the National Native Title Council and an office for the 
Federation of Victorian Traditional Owner Corporations. 
The new building stands on Wurundjeri land in the heart  
of the North Melbourne community. To commemorate  
our arrival, the Aboriginal flag was raised by two members 
of our Board as part of the NAIDOC Week celebrations  
in July 2015 and now flies permanently as a an expression 
of the land justice struggle, unity, identity and pride. 

Partnering with Australian National University’s Centre 
for Native Title Anthropology

In January we convened our first anthropology conference 
with Australian National University on alternative 
pathways to outcomes in native title anthropology.  
The conference was held at Melbourne University  
and attracted over sixty Traditional Owners, academics, 
practitioners and government representatives. 

Performance Framework

To track, improve and report on organisational performance and impact under the NTSV Strategic Plan 2014-17,  
the Board has adopted a set of key performance indicators and targets. Financial reports are provided externally  
to ASIC (see Financial Statements on page 31) and to our funders (see Financial Overview on page 17).   

Activity Key Performance Indicator Performance
2013/14 
baseline

Agreements are 
negotiated and 
implemented and 
native title is resolved 
in Victoria by 2017 

1 % Victoria covered by 
 settlements and claims

% of Victoria covered by  
settlements and claims

47%

2 Ratio of land under claim: 
settlements

Ratio of land under claim as 
proportion of settled land area

13%

3 Timeliness of future act and land  
use activity agreements reached

Reported time (average number 
of days); Client satisfaction survey 
results (quality and timeliness)

657 days

4 Observed change in quality  
of agreements

Narrative reporting about quality na

Sustainable 
Traditional Owner 
Corporations 
delivering social, 
cultural and economic 
benefits

5 Change in corporate capacity 
measure

Narrative reporting with comparative 
analysis against objective measures1 

na

6 Client satisfaction with  
corporation development services

Client satisfaction survey results:  
% satisfied or better

na

Policy and legislation 
increasingly 
recognises Traditional 
Owner rights and 
interests

7 FVTOC satisfaction with  
secretariat services

Client satisfaction survey results:  
% satisfied or better

na

8 Changes observed in policy  
and programs related to  
advocacy efforts

Narrative reporting na

Service delivery 
capacity and reach is 
fit for post-settlement 
environment 
(governance, staff, 
systems, resources)

9 $ value of services supplied to 
Traditional Owner Corporations 
(FVTOC, NTSV and subsidiaries)

Operating income (as measure 
of the value)

$4.7m

10 % funding split government:  
fee-for-service: philanthropic

% from government

% from services

% from philanthropic

93.7%

6.3%

0.0%

11 Ratio of professional development 
expenditure: salary expenditure

Expenditure as a percentage  
of salary expenditure

5%

1  #Traditional Owner Corporations, #corporations with increased 
FTE, total # FTEs in corporations, #corporations with on-time and 
unqualified audit reports, #corporations with current strategic plan, 
#corporations delivering services on a fee-for-service basis
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Evidence of Success 

In developing the NTSV Strategic Plan 2014-17 and reflecting on progress made under the previous plan, the Board was 
pleased to be able to say that, with bipartisan commitment to the Settlement Act secured, the organisation’s vision to 
‘turn the tide of history for Traditional Owners in Victoria’ had been achieved. The Board has set a new strategic direction 
for the organisation to propel us to finally resolve native title claims in Victoria and ensure that the organisation’s service 
capacity and reach meet the needs of Victorian Traditional Owner corporations in the post-settlement environment.

While are we only one year into the new strategy, indications are that the organisation is on track towards achieving its 
vision to ‘resolve native title in Victoria and empower autonomous Traditional Owner Corporations’.

Key Performance Indicator
2014/15 

Target
2014/15 
Actual

Comment

1. % Victoria covered by 
settlements and claims

63% 58%
Not Achieved Due to Wadi Wadi Wamba Wamba  
and Barapa Barapa Claim being struck out.

2. Ratio of land under 
claim: settlements

52% 40% Not Achieved As above

3. Timeliness of future  
act and Land Use 
Activity Agreements 
(LUAA)reached

N/A

Future 
Acts

307 days

LUAA 112 
days

The average number of days to negotiate future act 
agreements that were finalised in 2013-2014 was 657 days, 
when several protracted agreement negotiations were 
concluded. NTSV achieved much more efficient and productive 
outcomes in 2014-15 with a reduction in the average 
negotiation period to 307 days. An efficient outcome was also 
achieved in 2014-15 under the Traditional Owner Settlement 
Act in the first year of operation of the Dja Dja Wurrung Land 
Use Activity Agreement, with an average negotiation time for 
agreements under the LUAA of 112 days.

4. Satisfaction with quality 
of future act and land 
use activity agreements

75% 77% Exceeded

5. Observed change in 
quality of agreements

N/A

NTSV continues to improve the quality of its agreements 
through the:

 › Collation of precedent agreements 

 › Review and improvement of commercial agreements

 › Review and improvement of other standard agreements

 › Development of new and revised template agreements

This has resulted in an overall improvement in the quality and 
consistency of agreements over the course of the year and has 
supported the effective and efficient performance of NTSV’s 
functions in delivering high quality services to its constituents.

Key Performance Indicator 2014/15 
Target

2014/15 
Actual Comment

6. Change in corporate 
capacity measure

(NB there is no baseline 
for 2014/15)

N/A 4.6

In 2014/15 six corporations were included in this measure, 
although one corporation was in start-up, and not fully 
operational for the whole period. The five corporations 
operating during the year had income from fee for service 
activity. From ORIC records for 2013/14, the total number 
of staff was 21, an overall decline from the previous year. All 
corporations that were required (5 of 5) achieved on time 
and unqualified audit reports. In aggregate the corporations’ 
strengths were in areas of governance and stakeholder 
management, with less focus on planning and sustainability, 
reflecting the proportion of corporations in pre-settlement and 
early stages of development during the 2014-15 reporting year.

7. Client satisfaction with 
corporation development 
services

75% 87% Exceeded

8. FVTOC satisfaction with 
secretariat services

75% 85% Exceeded

9. Changes observed in 
policy and programs 
related to advocacy 
efforts

A key policy priority for the organisation leading up to the 
Victorian State Government election in November 2014 was 
to confirm bipartisan commitment to the Settlement Act, 
which was achieved. Commitment to resolving native title 
in Victoria by negotiating comprehensive agreements under 
the Settlement Act has now remained stable through three 
successive governments, which is a significant achievement. 

Significant policy work was undertaken for the Federation 
of Victorian Traditional Owner Corporations in the priority 
areas of water rights and preferential procurement. However, 
while there were small wins during the year and evidence of 
increased impact (e.g. lapsed Water Act Amendment Bill, 
consistent influence in state NRM policy frameworks, adoption 
by Commonwealth of preferential procurement targets by 
value), change is incremental and slow.

10. $ value of services 
supplied to Traditional 
Owner Corporations 
(FVTOC, NTSV and 
subsidiaries)

$4.9m $5.1m Exceeded

11. % funding split (FVTOC,  
NTSV and subsidiaries)

Exceeded Across the group of organisations comprising NTSV, 
Federation and its subsidiaries, the proportion of income 
received from services delivered outside of Commonwealth 
funding has increased.

Government: 90% 88%
Fee-for-service: 8% 12%
Philanthropic: 2% 0%

12. Ratio (%) of professional 
development expenditure: 
salary expenditure

5.2% 4.2%
During 2014/15 staff undertook 2,250 hours of professional 
development activity as part of NTSV’s commitment to ensuring 
that staff have the right mix of skills to deliver on strategy.
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Future Act Notifications

Section 24 Section 29 Other
Land Use Activity 

notifications Total
Boonerwrung 18 9 27
Dhuudhoroa 4 1 3 8
Dja Dja Wurrung 3 1 12 27 43
Eastern Maar 4 1 4 9
Far East Gippsland 3 1 4
Gunaikurnai 16 8 4 28
Gunditjmara 2 1 3
Jaithmathang 1 1
North West 4 6 10
Robinvale 1 1
Taungurung 13 1 5 19
Wadawurrung 14 4 15 33
Wadi Wamba Barapa 3 1 4
Wotjobaluk, Jaadwa, 
Jadawadjali, Wergaia 
and Jupagulk

2 5 7

Wurundjeri 11 22 33
Yorta Yorta 1 1 2
Total 97 20 88 27 232

Financial Overview

A summary of the operating result reported to the Department of Prime Minister and Cabinet is given below.

NTRB Functions (Funds utilized under 
Native Title Program Funding Agreement)

(1) Actual 
2013-14  

$’000

(2) Budget 
2014-15  

$’000

(3) Actual 
2014-15  

$’000

(4) Variation 
(column 3 minus 

column 2)

- Capital 245 753 753

- Prescribed Body Corporate Funding 21 50 39 (11)

- Activities 3,195 3,169 2,968 (201)

- Corporate 1,728 1,552 1,628 76

Total 5,189 4,771 5,388 617

Income

FaCHSIA/PM & C Funding 5,400 4,485 5,129 644

Activity Generated Income 183 46 83 37

Other Income 170 240 229 (11)

Total 5,753 4,771 5,441 670

Surplus/(Deficit) 564 - 53 53

Note that this table is prepared in accordance with the funding agreement which is prepared on a modified cash basis 
and is not in accordance with accounting standards.

The surplus of $53K indicated in this table arises from unspent funds received in April 2015 for the Eastern Maar 
Aboriginal Corporation. 
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Financial Overview (continued)

A summary of the operating expenditure for the 12 months to 30 June 2015, by activity is shown in the table below:

Activity Name $’000

Taungurung 212

Eastern Maar 476

North West 476

Gunditjmara 175

Barengi Gadjin Land Council 107

Gunaikurnai 165

Dja Dja Wurrung 115

Assessment Research 438

Prescribed Body Corporate/Traditional Owner Support 264

Natural Resource Management 229

Economic Development 123

Stakeholder and Policy 153

National Native Title Council 35

Eastern Maar Aboriginal Corporation 39

Governance and Administration 2,381

Total 5,388

Our clients

Gunditj Mirring Traditional Owners  
Aboriginal Corporation 

The Gunditj Mirring Traditional Owners Aboriginal 
Corporation is successfully implementing its native title 
settlement agreements and growing social and economic 
opportunities for the South West region in Victoria. 

NTSV continues to advise and support the Gunditj Mirring 
Traditional Owners Aboriginal Corporation in relation to its 
role as trustee of the native title rights and interests of the 
Gunditjmara native title holders. NTSV has also assisted the 
Gunditj Mirring Traditional Owners Aboriginal Corporation 
in the preparation of Economic Development Strategies, 
facilitated by NTSV’s Economic Development Advisor. 

In 2015 discussions about a proposed agreement under 
the Traditional Owner Settlement Act were discontinued. 
Since this decision, positive discussions have continued 
with the State of Victoria about future arrangements to 
support the work of Gunditj Mirring Traditional Owners 
Aboriginal Corporation. 

Wamba Wamba, Barapa Barapa and Wadi Wadi Peoples

In 2015 the native title determination application lodged 
on behalf of the Wamba Wamba, Barapa Barapa Wadi 
Wadi was struck-out. The decision of the Federal Court 
followed the earlier failure of negotiations with the State 
under the Traditional Owner Settlement Act. These 
negotiations had broken down at the end of the previous 
financial year and NTSV was compelled to initiate a review 
of assistance. 

Following that review, assistance to the progression of the 
Wamba Wamba, Barapa Barapa and Wadi Wadi peoples 
native title determination application by NTSV was 
withdrawn.

NTSV continues to hold future act funds on trust on behalf 
of the Wamba Wamba, Barapa Barapa and Wadi Wadi 
peoples and distributes the funds in accordance with 
instructions from the native title group. 

Lake Condah
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Taungurung

Following lodgment of a Part A threshold statement with 
the Department of Justice and Regulation in 2013, the 
threshold statement was finally accepted by the State in 
September 2014.  Due to the State election in November, 
a decision by the State on whether it would proceed to 
negotiations for a settlement with the Taungurung was 
delayed until 2015.  The Attorney-General gave formal 
notice to the Taungurung that the State wished to proceed 
to negotiate a settlement in March 2015.  

Taungurung commenced formal negotiations with the 
State in May 2015. State and Taungurung negotiating 
representatives are now meeting regularly to discuss  
the settlement.  The negotiating team reports back to  
the full group on a regular basis, through full group 
meetings, newsletters and information mail outs.  
Taungurung are still actively negotiating boundaries  
with Wurundjeri, Dja Dja Wurrung and Gunaikurnai.

Dja Dja Wurrung Clans Aboriginal Corporation

The Corporation has started to implement a new corporate 
structure, which is hoped to be finalised during the next 
financial year.  The Corporation also took possession of the 
culturally significant property at Mt Barker early in 2015.  
A ceremony was held at Mt Barker with representatives 
of the Indigenous Land Corporation, NTSV, the State and 
of course Dja Dja Wurrung people. NTSV is now working 
with the Corporation and the Department of Justice & 
Regulation for two road reserves that abut Mt Barker to  
be transferred to the Corporation as freehold.

The Corporation also held men’s and women’s cultural 
camps during the year, and is developing a high profile in the 
community with entries in the Bendigo Easter parade and 
regular articles in the local press.  A well-attended Dja Dja 
Wurrung language workshop was also held. 

The Corporation continues to implement the settlement 
agreements and ensure that the State discharges its 
obligations.  It recently met with representatives of the 
Department of Environment, Land, Water and Planning and 
Parks Victoria to discuss an action plan for implementing 
the natural resources participation strategies.  Significant 
further work will be required on the participation strategies 
for Dja Dja Wurrung to realize their full benefit.  

Barengi Gadjin Land Council Aboriginal  
Corporation (BGLC)

NTSV is assisting BGLC with corporate governance matters 
and facilitating the ongoing Right People for Country  
re-engagement strategy. The BGLC Board has worked 
tirelessly to build capacity and to capitalise on the positive 
meetings held as part of the re-engagement strategy. 

Additionally, NTSV continues to provide on-going support 
and assistance to BGLC on negotiations with proponents 
on future act matters and implementation of 2005 
Native Title Settlement Agreements. In relation to these 
Agreements, NTSV has assisted BGLC with a review of 
their 2005 Native title Settlement Agreements with the 
State, and the stakeholders are now working towards a 
proposed re-negotiation of these Agreements under the 
Traditional Owner Settlement Act. 

Our clients (continued) 

North West Victoria - Millewa – Mallee Claim

The results of our work with Traditional Owner groups in the 
north-west were realised in the later parts of the financial 
year, when a claim was authorised over the north west of 
Victoria. A corporation to represent the Traditional Owners 
in future discussions was registered under the Corporations 
(Aboriginal and Torres Strait Islander) Act 2006 (Cth).

NTSV will continue work with Traditional Owners 
to pursue negotiations with the State of Victoria for 
settlement of the proposed native title claim under the 
Traditional Owner Settlement Act 2010 (Vic), including 
resolution of cultural heritage matters and ongoing land 
use discussions by undertaking economic development 
and country planning with Traditional Owners. 

Murray River Mount Alexander 

Long Gully

Cooks Hill, Cathedral Ranges

The Wimmera
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helped guide the work of the Federation’s  
newly established Natural Resource Management  
Sub-Committee and has received praise from many 
working in the area as a ground breaking piece of work. 

Following the success of this document, the NRM  
Sub-Committee is working on similar Traditional Owner 
Policy Frameworks in the areas of Fire and Biodiversity.  
The Federation will hold future symposiums on issues  
of importance to Traditional Owners.

NTSV also worked with the Federation to establish  
offices within NTSV premises and commission emerging 
artist Drew Berick to provide artwork for the office 
space. The commissioned piece is included in Oxfam’s 
Reconciliation calendar for 2016.

The provision of secretariat services to the Federation 
enabled it to appear before expert panels, meet with 
review teams, ministers and officials and make 12 
submissions on a range of relevant policy issues, including: 
the Australian Law Reform Commission’s Native Title 
Act Inquiry; the Water Act 2007 (Cth) Review; the 
Forrest Review; the Victorian Floodplain Management 
Strategy; the Aboriginal Heritage Act Amendment Bill; the 
Agricultural Competitiveness Green Paper; and the Council 
of Australian Government’s Investigation into Indigenous 
Land Administration and Use.

Wilsons Promontory

The Gunaikurnai People authorised a claim over Wilsons 
Promontory National Park and surrounds on 15 October 
2014 in Traralgon. The Application was lodged with the 
Federal Court on 9 December 2014 and registered by  
the National Native Title Registrar on 20 April 2015.  
The successful registration of the Application means 
that the Gunaikurnai People now have consultation and 
negotiation rights in relation to development within the 
claim area under the Native Title Act 1994 (Cth).

The Gunaikurnai People have also commenced processes 
necessary to pursue negotiations with the State of Victoria 
for settlement of this native title claim under the Traditional 
Owner Settlement Act 2010 (Vic) which would include the 
handback and joint management of Wilsons Promontory. 

Federation of Victorian Traditional Owner Corporations 

The Federation of Victorian Traditional Owner Corporations 
(the Federation) was provided with professional secretariat 
support throughout the financial year. This enabled the 
Federation to hold four board meetings and an on-country 
AGM during the reporting period. 

In August 2014, the Federation hosted a symposium on 
the emerging issue of commercial and cultural rights to 
water. The symposium culminated in the creation of a 
Traditional Owner Water Policy Framework which has 

The Eastern Maar Aboriginal Corporation (EMAC) is 
the prescribed body corporate holding native title rights 
and interests over Part B and has also been nominated 
as “traditional owner group entity” for the purposes of 
any settlement arising under the Settlement Act. The 
EMAC Board has worked tirelessly to build capacity, and 
EMAC has completed country planning with a view to 
commencing strategic and economic planning shortly. 

Gunaikurnai Land & Waters Aboriginal Corporation

The Gunaikurnai Land and Waters Aboriginal Corporation 
(GLaWAC ) continues to successfully implement its 
native title settlement agreements and to grow under the 
direction of Elders Council and the Board. GLaWAC now 
has in excess of 30 staff including the joint management 
cultural rangers and the natural resource management 
works crew. GLaWAC is currently implementing a 
restructure which will see the creation of a separate 
natural management resource enterprise and pave the  
way for further economic growth. 

NTSV continues to assist GLaWAC negotiate with 
business and land developers within Gippsland.

Our clients (continued) 

Gunditjmara and Eastern Maar Peoples  
– Joint Recognition in Part B

The Gunditj Mirring Traditional Owners Aboriginal 
Corporation and the Eastern Maar Aboriginal Corporation 
are both Prescribed Bodies Corporate under the Native 
Title Act 1993 (Cth) and Registered Aboriginal Parties 
under the Aboriginal Heritage Act 2006 (Vic) for the area 
between the Eumerella and Shaw rivers referred to as 
“Part B”. The two corporations continue to work together 
in the management of the Part B area including in relation 
to future acts under the Native Title Act 1993 (Cth) and in 
relation to cultural heritage.

Eastern Maar Aboriginal Corporation

NTSV and the Eastern Maar continue to work to 
commence negotiations under the Traditional Owner 
Settlement Act 2010 (Vic) (Settlement Act) for settlement 
of the Eastern Maar native title claim. The Eastern Maar 
are now working with the State on public notification 
of the Eastern Maar threshold statement. The public 
notification will seek comments from Victorian traditional 
owners about whether, in short, the Eastern Maar are 
the right people for the country claimed in the threshold 
statement. Public notification is the final step the State 
takes before committing to negotiations.  

Great Ocean Road Wilsons Promontory Wilsons Promontory

Great Ocean Road



Our Governance: 
Corporate Report

Annual Report 2014 – 2015 23

The Management Team

The Chief Executive Officer leads NTSV through  
its day to day operations. During the reporting  
period he was assisted by his senior managers:

 › Austin Sweeney, Principal Legal Officer

 › Kim Robinson, Corporate Services Manager  
& Company Secretary

 › Christy Hawker, Manager Policy & Development

The management team meets every fortnight  
to plan, discuss and review operational performance  
and is comprised of:

 › CEO and senior managers;

 › Dr Tim Pilbrow, Research Manager

 › Jonathan Kneebone, Managing Lawyer

 › Nick Testro, Managing Lawyer

 › Ju-Lin O’Connor, Managing Lawyer

 › Drew Berick, Senior Community Liaison Officer

Matthew Storey,  
CEO 

Matthew was appointed CEO in 
January 2012.

Originally from Victoria, Matthew is a 
former Associate Professor and Head 
of Law at Charles Darwin University in 
the Northern Territory. Most recently, 
Matthew held a senior position in the 
Northern Territory administration; with 
particular responsibility for Indigenous 
land tenures, encompassing native title, 
economic development, environmental 
and natural resources law. 

Matthew was also President of the 
Law Society of the Northern Territory 
for two years.

Kim Robinson,  
Corporate Services 
Manager & Company 
Secretary 

Kim Robinson joined NTSV in 2008.

Kim is a qualified accountant and 
FCPA . He has extensive experience 
in administration, finance and human 
resource management gained through 
his roles as Company Secretary for 
various commercial, government and 
not-for-profit organisations.

Austin Sweeney,  
Principal Legal Officer

Austin Sweeney joined NTSV as 
Principal Legal Officer  
in April 2009. 

He is a lawyer and mediator, and 
originally practiced in the area of 
commercial law. He has extensive 
experience having worked on land 
rights and native title matters in 
different parts of Australia for over 
20 years, both as a lawyer for native 
title representative bodies and as a 
consultant. 

Corporate Governance

The NTSV governance framework comprises the 
legislative framework governing the organisation, our 
constitution, Board of Directors, Board sub-committees, 
the CEO and Senior Management Team and the 
management team. 

22 Native Title Services Victoria
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Dr Tim Pilbrow,  
Research Manager

Tim Pilbrow joined NTSV  
in October 2006 as Senior 
Anthropologist and became  
Research Manager in August 2014.

Tim has over 20 years professional 
experience in anthropological 
research focusing on group-level 
identity processes, both in Australia 
and overseas. He has also taught 
anthropology at tertiary level. 
Alongside his credentials and 
experience in native title settlement 
research in Victoria, Tim brings to the 
Research Manager’s role considerable 
experience in research design, grant 
funding and program administration.

Tim holds a PhD in anthropology 
(New York University), and a BA 
(Honours) in Slavic languages and 
linguistics (Monash University).  
He is also an accredited mediator.

Nick Testro,  
Managing Lawyer

Nick was the lead solicitor in  
the Dja Dja Wurrung native title 
settlement, he took up his position 
with NTSV in 2012. 

Following his admission as a barrister 
and solicitor of the Supreme Court 
of Victoria in 2005, Nick undertook 
associateships to judges in the 
Supreme Court of Victoria and the 
Victorian Court of Appeal. 

He commenced his career in native 
title at the Cape York Land Council 
before spending two years with 
Minter Ellison Lawyers in Brisbane 
working in the native title section  
of the Energy and Resources team.

Jonathan Kneebone, 
Managing Lawyer

Jonathan joined NTSV in 2015 and 
is a lawyer who has worked in native 
title and land rights for over a decade.

Jonathan has completed a Masters 
of Mineral Law and Policy from 
the University of Dundee and has 
extensive experience undertaking 
native title and land claims, litigation, 
commercial, resource development, 
major projects and future acts work 
as well as high-level policy work 
related to economic development 
of Aboriginal land in the Northern 
Territory.   Before joining NTSV 
Jonathan was a Senior Legal Advisor 
at the Northern Land Council and 
a Director in the Chief Minister’s 
Department of the Northern Territory.

Drew Berick,  
Senior Community  
Liaison Officer

Drew joined NTSV in 2008.

Drew is a Dja Dja Wurrung Traditional 
Owner with a strong background 
in Aboriginal Affairs gained from 
working in Aboriginal organisations 
over the past ten years. 

He has considerable expertise 
in liaising between Aboriginal 
communities and stakeholders  
of all levels, including State and 
Federal Governments.

Prior to joining NTSV in 2008,  
Drew worked as a Case Manager  
for the Aboriginal Community Elders 
Service in East Brunswick.

Ju-Lin O’Connor,  
Managing Lawyer

Ju-Lin was appointed Managing 
Lawyer in 2012.

After working in commercial ligation 
at Gilbert and Tobin in Sydney, Ju-
Lin moved to Alice Springs where 
she worked in law, and film and 
television production with Aboriginal 
communities.  She has over a decade’s 
experience working as a lawyer in 
native title and land rights in Victoria 
and the Northern Territory.

Christy Hawker,  
Manager, Policy  
& Development

Christy Hawker was appointed  
in October 2010.

She has 15 years of experience 
in native title; alternative dispute 
resolution and development 
practice, having worked in program 
management and policy advisory 
roles in government and non-
government organisations in  
Western Australia and Victoria.
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Accountability

External Auditor and Audit Committee

The annual audit of Native Title Services Victoria is carried 
out by McLean Delmo Bentleys Audit Pty Ltd. Their report 
accompanies the financial statements for 2014-2015 and 
is included on page 44.

The Audit and Risk Committee (ARC) was formed in 
May 2012 and the Board approved the Charter under 
which the Committee operates. The role of the ARC is 
to assist the Board in NTSV’s governance and exercising 
of due care, diligence and skill in relation to reporting 
financial information to users of financial reports. This 
includes consideration of accounting policies, financial 
management, internal control systems, risk management 
systems, protection of the company’s assets and, acting as 
the Remuneration Committee to review the remuneration 
and performance of the CEO.

The Committee met on 20 August 2014 and 17 February 
2015. Agenda items considered by the committee included 
insurance, information technology, regulatory compliance, 
trust monies and annual accounts. The Committee meets 
annually with the auditors to discuss the financial reports 
and other relevant issues.

ARC reports and makes recommendation to the Board 
after each meeting.

Department of Prime Minister & Cabinet (PM & C) 

To perform the functions of native title service delivery  
in Victoria, NTSV has been annually entering into a 
Program Funding Agreement (PFA) with the Land Branch 
of FaHCSIA.  During the course of the financial year  
2013-2014, the indigenous affairs portfolio was transferred 
to PM & C. The funding agreement that was signed with 
FaHCSIA remains the same.

The obligations of the PFA are detailed in a publication 
entitled ‘General Terms and Conditions Relating to Native  
Title Program Funding Agreements’. They are comprehensive 
and hold to account NTSV’s Board and its management. 

The reporting and acquittals framework ensure PM & C 
are apprised of our activities regularly. Half yearly reports – 
Operational Plan Performance Report and Financial Report 
as at 31 December and 30 June are submitted after being 
approved by the Board. 

To the best of our knowledge we have met all our 
obligations under the PFA. We have previously 
acknowledged and valued our good working relationship 
with FaHCSIA and will strive to build a similar strong 
relationship with PM & C.

Risk Management

Risk management is an integral part of effective corporate 
governance. It identifies and assesses risks and adopts 
appropriate practices to mitigate those risks. There were 
no mattes of risk that presented a concern to NTSV in 
2014-2015.

Insurance

NTSV have comprehensive insurance cover for all assets 
and activities. This includes work cover, fire, burglary, 
money, public and products liability and general property, 
motor vehicle, professional indemnity and directors and 
officers insurance. There were no outstanding claims in 
2014-2015 and we are not aware of any legal proceedings 
or material claims against us. 

Ethical Standards, Policies and 
Procedures

Our Board, Management and staff are guided in their 
actions and duties by NTSV’s Constitution and its policies 
and procedures, including Codes of Conduct. To ensure a 
fair and balanced prioritisation of our activities we have a 
well-documented internal review process and complaints 
management policy. 

We are pleased to report there were no breaches of our 
ethical standards, policies and procedures in 2014-2015.

Consultants

The following table is a summary of the number and 
expenditure on consultancies. In this context ‘legal 
consultancies’ include the briefing of Counsel.

Type Number Expenditure

Legal 3 $17,644

Research 2 $64,713

Others 3 $52,030

Total $134,787
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Workforce Planning

NTSV is committed to developing staff potential in line 
with its objective to move away from a reliance on external 
consultants without compromising service delivery. Staff 
are encouraged to undertake training to meet the future 
demands of our diversifying organisation and to keep 
existing skills and knowledge current. 

Aligning the needs of the organisation to the needs of staff 
is another key priority for NTSV. Through the negotiation of 
the Enterprise Bargaining Agreement, a number of initiatives 
were negotiated with staff to sustain employee retention. 

These include flexible work arrangements with a particular 
emphasis on enabling staff to balance family and work 
responsibilities, regular corporate fun days, an active social 
club managed by staff, generous study leave and annual 
leave allocations, and paid parental leave. 

Through our standing as a Public Benevolent Institution 
we are also able to offer access to salary sacrifice 
arrangements and tax benefits. 

Staff profile, commencements  
and departures

During the financial year we had 6 new starters and 6 
departures, along with changes to individual time fractions; 
the net effect on the equivalent full time staff total was a 
decrease of 0.2 (see Staff Profile Table).

Staff Profile as at 30 June 2015

Staff Indigenous Non-Indigenous Total
2014-2015 2013-2014 2014-2015 2013-2014 2014-2015 2013-2014

Female 2 2 19 19 21 21

Male 2 2 12 12 14 14

Total 4 4 31 31 35 35

The total equivalent full time staff in 2015 is 31.68 staff 
(2014 - 31.88).

NTSV is proud of its dedicated staff and our policy when 
recruiting is to appoint Aboriginal people wherever possible. 

Organisational Structure

Board of Directors

Chief Executive 
Officer

Principal Legal 
Officer

Commercial 
Lawyer

 Manager, Policy 
and Development

Economic 
Development 

Advisor

Traditional  
Owner  

Corporation 
Development 

Advisor

Senior Natural 
Resource 

Management 
Advisor

Country Planning 
Project Manager

Policy & 
Communications 

Officer

Managing Lawyer 
West Team

Managing Lawyer 
Southern Team

Managing Lawyer 
Central Team

Lawyer Lawyer Lawyer

Senior Researcher 
Anthropology

Senior Researcher 
Anthropology

Researcher 
History

Senior Researcher 
History

Corporate  
Services Manager

Accountant

Finance  
Assistant

Data Management 
& Technology 

Officer

Human Resources 
Officer

Administration 
and Notifications 

Officer

Executive  
Assistant

Community  
Liaison Officer

Community  
Liaison Officer

Senior Community 
Liaison Officer

Paralegal Legal Assistant

Researcher 
History

Researcher 
Anthropology

Research 
Manager*

*   Researchers have a secondary reporting line to the Research Manager

**  Community Liaison Officers have a secondary reporting line to Senior 
Community Liaison Officer
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Professional Development

NTSV spent $139,066 on professional development  
and training in the last year.

A key annual feature of the personal development  
program is attendance at the National Native Title 
Conference which was held in Port Douglas in June  
2015. NTSV provided the opportunity for staff from  
all disciplines, Board Members and Traditional Owners  
to attend the conference.

Training providers include Leo Cussen Institute, Law 
Institute Victoria, the Aurora Project, Australian 
Anthropological Society, the Victorian Employers’ 
Chamber of Commerce and Industry, Deakin University 
and Melbourne University. 

Enterprise Agreement

The NTSV Ltd Enterprise Agreement expired in June 
2015, and negotiations for a new agreement commenced 
in October 2014. A new agreement has been registered 
which delivers productivity improvements and improved 
terms and conditions of employment for staff.

Occupational Health and Safety 

NTSV complies with the legislation requirements  
of the Occupational Health and Safety Act 2004.  
Our policies and procedures promote a safe and healthy  
work environment. In 2014-2015 there were no recorded 
injuries which required Worker’s Compensation.

As part of normal operations our staff have travelled over 
88,743 kilometres on Victoria’s roads in the past year 
and we have had another incident free year and have 
maintained our good record of safe driving.

Interns

NTSV continues to nurture a strong, ongoing relationship 
with the Aurora Project and University of Melbourne Intern 
programs. Each year NTSV hosts a number of interns from 
both legal and research based disciplines. These interns 
are highly motivated and possess outstanding skills and 
academic records.

Over the financial year NTSV hosted 18 legal, research  
and policy interns.

Financial Statements 
For the year ended 30 June 2015
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Directors 

The names of the directors in office at any time during  
or since the end of the financial year are:

 › Diane Kerr 

 › Michael Harding

 › Graham Atkinson

 › Eileen Alberts 

 › Kenneth Stewart 

 › Lee-Anne Eddington 

 › Darren Perry

Directors have been in office since the start of the financial 
year to the date of this report unless otherwise stated.

Information on Directors

Diane Kerr,  
Chairperson & Director

Appointed 28 October 2013 (Chairperson) 
Appointed 18 January 2013 (Director)

 › Member and former Director of the  
Dandenong Aboriginal Co-operative

 › Former Director of Narragol Housing  
(Koorie Housing Loans)

 › Former Field Officer in native title

 › Chairperson of Indigenous Advisory  
Committee at Royal Women’s Hospital

 › Member of Consumer Advisory Committee  
at Royal Women’s Hospital

 › Member of Indigenous Advisory Committee  
at Victorian Museum Melbourne

 › Ambassador of Indigenous Leadership  
Network Victori.a

 › Ms Kerr is a Wurrundjeri woman.

Michael Harding,  
Deputy Chair & Director

Appointed 28 October 2013  
(Deputy Chair)

Appointed 18 November 2003 
(Director) Reappointed 18 February 
2013 (Director)

 › An indigenous artist with 
a background of extensive 
community involvement

 › Council Member of the Aboriginal 
Heritage Council (Chairperson 
August 2015)

 ›  Mr Harding is of Taungurung 
descent from the Yeerun-Illam-Baluk 
and Yowung-Illam-Baluk clans.

Graham Atkinson,  
Director

Appointed 18 November 2003 
Reappointed 18 February 2013

Master of Business Administration (RMIT 
University), Bachelor of Arts (University 
of Melbourne), Bachelor of Social Work 
(University of Melbourne), Graduate of 
Australian Institute of Company Directors’ 
Program, Accredited mediator NMAS

 › Director, Federation of Victorian 
Traditional Owner Corporations 
Ltd, Federation Heritage Services 
Pty Ltd, Barpa Pty Ltd

 › A director of a consultancy firm 
with many years’ experience in 
senior management roles

 ›  Chairman of Dja Dja Wurrung 
Clans Aboriginal Corporation

 ›  Board Member of the Indigenous 
Land Corporation

 ›  Director Dja Dja Wurrung 
Enterprises Pty Ltd

 ›  Chamber 2 Member, National 
Congress of Australia’s First Peoples

 ›  Mr Atkinson is a Dja Dja Wurrung 
and Yorta Yorta man

Eileen Alberts, 
Director

Appointed 28 September 2009 
Reappointed 18 February 2013

 › Many years in Aboriginal health 
and education

 ›  Former Field Officer in native title

 ›  Former Cultural Heritage Officer 
with Gunditj Mirring Traditional 
Owner Aboriginal Corporation

 ›  Mentor with the Budj Bim Rangers 
Land Management Team

 ›  Chairperson Gunditj Mirring 
Traditional Owner Aboriginal 
Corporation

 ›  Director Winda Mara Aboriginal 
Corporation

 ›  Director Budj Bim Council

 ›  Committee Member Quorin Mara 
Committee

 ›  Ms Alberts is a Gunditjmara 
woman
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Meeting of Directors

During the financial year, 5 meetings of directors were 
held. Attendances by each director during the year were 
as follows:

Number eligible 
to attend

Number  
attended

Diane Kerr 5 5

Michael Harding 5 4

Graham Atkinson 5 3

Eileen Alberts 5 3

Ken Stewart 5 4

Lee-Anne Eddington 5 4

Darren Perry 3 3

Members’ Liability

The company is incorporated under the Corporations 
Act 2001 and is a company limited by guarantee. If 
the company is wound up, the Constitution states that 
each member is required to contribute a maximum of 
$1 each towards meeting any outstanding obligations of 
the company. As at 30 June 2015, the total amount that 
members of the company are liable to contribute if the 
company is wound up is $12 (2014: $12).

Lee-Anne Eddington,  
Director

Appointed 18 January 2013.

 › Board Member of Gunaikurnai 
Land and Water Aboriginal 
Corporation

 ›  Member of the Australian Federal 
Police Malunggang Indigenous 
Officer Network (MION)

 ›  Ms Eddington is Gunai-Kurnai 
woman

Darren Perry, 
Director

Appointed 12 December 2014

 › Involved in the field of Cultural 
Heritage Management in North-
West Victoria for over 20 years 
with the protection of the large 
cemeteries of the Ngintait People 
being the main focus in the last  
10 years 

 › A strong desire to maintain and 
transmit the culture and knowledge 
of the Traditional Ancestors 
of the North-west Victorian 
Aboriginal People to the younger 
generations of Traditional Owners 
is what drives Darren to engage 
with Native Title. He sees that 
Native Title benefits can provide 
a platform to build a stronger 
connection to Country and 
Culture as well as lifting the living 
standards of Traditional Owners in 
North-west Victoria

 ›  Mr Perry is of Ngintait, Ngarket, 
Jardwajali and Gunditjmara 
descendent

Kenneth Stewart,  
Director

Appointed 23 February 2012. 
Reappointed 18 February 2013.

 › Extensive experience in corporate 
governance, native title, cultural 
heritage and natural resource 
management

 ›  Member of the working group 
that established the Murray 
Lower Darling Indigenous Nations 
(MLDRIN)

 ›  Worked with the North West Clans 
Aboriginal Corporation

 ›  Current Living Murray Indigenous 
Facilitator with the Mallee 
Catchment Management Authority

 ›  Mr Stewart is a Wamba Wamba 
descendent
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Auditor’s Independence Declaration

The auditor’s independence declaration for the year ended 30 June 2015  
has been received and can be found overleaf of the financial report. 

The directors’ report is signed in accordance with a resolution of the  
Board of Directors.

Director 
Diane Kerr

Director 
Michael Harding

Dated in Melbourne on 1st September 2015
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2015 
$

2014 
$

INCOME

Revenue from government 5,075,933 4,737,651

Interest 29,418 30,055

Other income 372,451 323,189

5,477,802 5,090,895

EXPENSES

Employee benefits expense 3,305,373 3,394,058

Consultants 125,947 309,186

Leasehold property rental 195,728 263,022

Other occupancy expenses 91,459 78,527

Office relocation expenses 100,081 98,176

Office expenses 409,977 412,826

Depreciation expense 166,003 88,164

Claimant meeting expenses 203,272 277,199

Motor vehicle expenses 49,650 47,639

Other expenses 341,594 234,760

4,989,084 5,203,557

Deficit for the year 488,718 (112,662)

Total comprehensive income for the year 488,718 (112,662)

 
The accompanying notes form part of these financial statements

Statement of Comprehensive Income 
For the year ended 30 June 2015

Note 2015 
$

2014 
$

CURRENT ASSETS

Cash and cash equivalents 2 1,148,446 2,380,143

Trade and other receivables 3 57,052 106,829

Other financial assets 4 1,432,904 1,513,997

Prepayments 30,669 28,450

TOTAL CURRENT ASSETS 2,669,071 4,029,419

NON-CURRENT ASSETS

Plant and equipment 5 695,803 221,869

TOTAL NON-CURRENT ASSETS 695,803 221,869

TOTAL ASSETS 3,364,874 4,251,288

CURRENT LIABILITIES

Trade and other payables 6 2,217,229 2,213,290

Deferred income – unexpended grants 7 136,250 1,537,140

Provisions 8 244,414 380,303

TOTAL CURRENT LIABILITIES 2,597,893 4,130,733

NON-CURRENT LIABILITIES

Provisions 8 283,775 126,067

TOTAL NON-CURRENT LIABILITIES 283,775 126,067

TOTAL LIABILITIES 2,881,668 4,256,800

NET ASSETS 483,206 (5,512)

EQUITY

Accumulated surplus (deficit) 483,206 (5,512)

TOTAL EQUITY (CAPITAL DEFICIENCY) 483,206 (5,512)

 
The accompanying notes form part of these financial statements

Statement of Financial Position 
as at 30 June 2015
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Accumulated 
Surplus (Deficit)  

$

Balance at 1 July 2013 (107,150)

Deficit for the year (112,662)

Balance at 30 June 2014 (5,512)

Deficit for the year 488,718

Balance at 30 June 2015 483,206

 
The accompanying notes form part of these financial statements

Statement of Changes in Equity  
For the year ended 30 June 2015

Note 2015 
$

2014 
$

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from course of operations 4,097,271 6,364,305

Payments to suppliers and employees (4,596,105) (4,854,288)

Repayments of trust funds (203,437) (239,762)

Interest received 29,418 30,055

Net cash provided by (used in) operating activities (672,853) 1,300,310

CASH FLOWS FROM INVESTING ACTIVITIES

Receipt from (payment for) other financial assets 81,093 1,048,685

Payment for plant and equipment (639,937) (95,217)

Net cash provided by (used in) investing activities (558,844) 953,468

Net increase (decrease) in cash held (1,231,697) 2,253,778

Cash and cash equivalents at the beginning of the year 2,380,143 126,365

Cash and cash equivalents at the end of the year 2 1,148,446 2,380,143

 
The accompanying notes form part of these financial statements

Statement of Cash Flows  
For the year ended 30 June 2015
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Note 1: Summary Of Significant 
Accounting Policies 

Basis of Preparation 

Native Title Services Victoria Ltd applies Australian 
Accounting Standards – Reduced Disclosure Requirements 
as set out in AASB 1053: Application of Tiers of Australian 
Accounting Standards and AASB 2010-2: Amendments 
to Australian Accounting Standards arising from Reduced 
Disclosure Requirements.

The financial statements are general purpose financial 
statements that have been prepared in accordance with 
Australian Accounting Standards – Reduced Disclosure 
Requirements of the Australian Accounting Standards 
Board (AASB) and the Corporations Act 2001. The 
company is a not-for-profit entity for financial reporting 
purposes under Australian Accounting Standards.

Australian Accounting Standards set out accounting 
policies that the AASB has concluded would result in 
financial statements containing relevant and reliable 
information about transactions, events and conditions. 
Material accounting policies adopted in the preparation  
of these financial statements are presented below and 
have been consistently applied unless stated otherwise.

The financial statements, except for the cash flow 
information, have been prepared on an accruals basis and 
are based on historical costs, modified, where applicable, 
by measurement at fair value of selected non-current 
assets, financial assets and financial liabilities. The 
amounts presented in the financial statements have  
been rounded to the nearest dollar.

The financial statements were authorised for issue on  
1 September 2015 by the directors of the company.

Accounting Policies

(a) Income Tax

No provision for income tax has been raised as the 
company is exempt from income tax under Div 50  
of the Income Tax Assessment Act 1997.

(b) Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits 
held at call with banks, other short-term highly liquid 
investments with original maturities of three months or less.

(c) Plant and Equipment 

Plant and equipment are measured on the cost basis 
less accumulated depreciation and any accumulated 
impairment losses. In the event the carrying amount 
of plant and equipment is greater than its estimated 
recoverable amount, the carrying amount is written  
down immediately to its estimated recoverable amount 
and impairment losses are recognised in profit or loss.  
A formal assessment of recoverable amount is made  
when impairment indicators are present.

Depreciation

The depreciable amount of all fixed assets is depreciated 
on a straight-line basis over the asset’s useful life to the 
company commencing from the time the asset is held 
ready for use. Leasehold improvements are depreciated 
over the shorter of either the unexpired period of the lease 
or the estimated useful lives of the improvements. 

The depreciation rates used for each class of depreciable 
assets are: 

Class of fixed asset  Depreciation rate 

Office Fit Out  20%  
Computers   40%  
Plant and Equipment  25%  
Motor Vehicles  20% 

The assets’ residual values and useful lives are reviewed, 
and adjusted if appropriate, at the end of each reporting 
period. 

Gains and losses on disposals are determined by 
comparing proceeds with the carrying amount.  
These gains or losses are included in the statement  
of comprehensive income. 

Notes to the  
Financial Statements
For the year ended 30 June 2015

(d) Financial Instruments

Initial recognition and measurement

Financial assets and financial liabilities are recognised 
when the company becomes a party to the contractual 
provisions to the instrument. For financial assets, this is 
equivalent to the date that the company commits itself to 
either purchase or sell the asset (ie trade date accounting 
is adopted). Financial instruments are initially measured at 
fair value plus transaction costs.

Classification and subsequent measurement

Financial instruments are subsequently measured at 
amortised cost using the effective interest rate method 
or cost. Amortised cost is calculated as the amount at 
which the financial asset or financial liability is measured 
at initial recognition less principal repayments and any 
reduction for impairment, and adjusted for any cumulative 
amortisation of the difference between that initial amount 
and the maturity amount calculated using the effective 
interest method.

(i) Loans and receivables 

Loans and receivables are non-derivative financial assets 
with fixed or determinable payments that are not quoted 
in an active market and are subsequently measured at 
amortised cost. Gains or losses are recognised in profit 
or loss through the amortisation process and when the 
financial asset is derecognised.

(ii) Financial liabilities 

Non-derivative financial liabilities are subsequently 
measured at amortised cost. Gains or losses are 
recognised in profit or loss through the amortisation 
process and when the financial liability is derecognised. 

Impairment

At the end of each reporting period, the company assesses 
whether there is objective evidence that a financial 
asset has been impaired. A financial asset or a group of 
financial assets is deemed to be impaired if, and only if, 
there is objective evidence that impairment as a result of 
one or more events (a “loss event”) has occurred, which 
has an impact on the estimated future cash flows of the 
financial asset(s). In the case of financial assets carried 

at amortised cost, loss events may include: indications 
that the debtors or a group of debtors are experiencing 
significant financial difficulty, default or delinquency 
interest or principal payments; indications that they will 
enter bankruptcy or other financial reorganisation; and 
changes in arrears or economic conditions that correlate 
with defaults.

Derecognition

Financial assets are derecognised where the contractual 
rights to receipt of cash flows expire or the asset is 
transferred to another party whereby the company no 
longer has any significant continuing involvement in the 
risks and benefits associated with the asset. Financial 
liabilities are derecognised when the related obligations 
are discharged or cancelled, or have expired. The 
difference between the carrying amount of the financial 
liability, which is extinguished or transferred to another 
party, and the fair value of consideration paid, including 
the transfer of non-cash assets or liabilities assumed, is 
recognised in profit or loss.

(e) Impairment of Assets 

At the end of each reporting period, the company assesses 
whether there is any indication that an asset may be 
impaired. If such an indication exists, an impairment test 
is carried out on the asset by comparing the recoverable 
amount of the asset, being the higher of the asset’s fair 
value less costs to sell and value in use, to the asset’s 
carrying amount. Any excess of the asset’s carrying 
amount over its recoverable amount is recognised 
immediately to profit or loss. 

Where it is not possible to estimate the recoverable 
amount of an individual asset, the company estimates the 
recoverable amount of the cash-generating unit to which 
the asset belongs.

(f) Leases

Lease payments for operating leases, where substantially 
all the risks and benefits remain with the lessor, are 
recognised as expenses on a straight-line basis over the 
lease term. Lease incentives under operating leases are 
recognised as a liability and amortised on a straight-line 
basis over the life of the lease term.

Notes to the Financial Statements  
For the year ended 30 June 2015
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Notes to the Financial Statements  
For the year ended 30 June 2015

Interest revenue is recognised using the effective interest 
method, which for floating rate financial assets is the rate 
inherent in the instrument.

Revenue from the rendering of a service is recognised  
upon the delivery of the service to the customers.

All revenue is stated net of the amount of goods and 
services tax (GST).

(j) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the 
amount of GST, except where the amount of GST incurred is 
not recoverable from the Australian Taxation Office (ATO). 

Receivables and payables are stated inclusive of the 
amount of GST receivable or payable. The net amount of 
GST recoverable from, or payable to, the ATO is included  
in the statement of financial position. 

(k) Comparative Figures 

When required by Accounting Standards, comparative 
figures have been adjusted to conform with changes in 
presentation for the current financial year.

(l) Critical Accounting Estimates and Judgments

The directors evaluate estimates and judgements 
incorporated into the financial statements based on 
historical knowledge and best available current information. 
Estimates assume a reasonable expectation of future  
events and are based on current trends and economic  
data, obtained both externally and within the company.

(m) Economic Dependence 

To the extent that the company performs functions 
prescribed by the Native Title Act 1993(Cth) it is  
dependent on the continued funding of its operations  
by the federal authority.

(g) Employee Benefits

Provision is made for the company’s liability for employee 
benefits arising from services rendered by employees to 
the end of the reporting period. Employee benefits that 
are expected to be settled within one year have been 
measured at the amounts expected to be paid when the 
liability is settled. Employee benefits payable later than 
one year have been measured at the present value of 
the estimated future cash outflows to be made for those 
benefits. In determining the liability, consideration is given 
to employee wage increases and the probability that the 
employee may not satisfy vesting requirements. Those 
cash outflows are discounted using market yields on 
national government bonds with terms to maturity that 
match the expected timing of cash flows.

(h) Provisions

Provisions are recognised when the company has a legal 
or constructive obligation, as a result of past events, for 
which it is probable that an outflow of economic benefits 
will result and that outflow can be reliably measured. 
Provisions recognised represent the best estimate of the 
amounts required to settle the obligation at the end of the 
reporting period.

(i) Revenue

Government grants are recognised as revenue when the 
company obtains control over the assets comprising 
the contributions. Control over granted assets is 
normally obtained upon their receipt and the timing 
of commencement of control depends upon the 
arrangements that exist between the grantor and the 
entity. Where the company considers the grant to be 
reciprocal in nature, the grant will be treated as deferred 
income and the grant will be progressively brought to 
account as revenue in the statement of comprehensive 
income over the period. 

Notes to the Financial Statements  
For the year ended 30 June 2015

2015 
$

2014 
$

Note 2: Cash and Cash Equivalents

Cash on hand 350 500

Deposits held at call with bank:

- Cash at bank 1,122,711 2,263,799

- Cash held for third parties in NTSV account 25,385 115,844

1,148,446 2,380,143

Note 3: Trade and other Receivables

CURRENT

Trade receivables 11,906 12,174

Other receivables 4,185 21,811

Other receivables for third parties 40,961 72,844

57,052 106,829

Note 4: Other Financial Assets

CURRENT

Term deposits held for third parties 1,432,904 1,513,997

1,432,904 1,513,997
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2015 
$

2014 
$

Note 5: Plant and Equipment

Office fit out (Leveson Street) – at cost 707,921 95,217

Less accumulated depreciation (123,886) -

584,035 95,217

Plant and equipment – at cost 102,107 102,107

Less accumulated depreciation (91,061) (78,479)

11,046 23,628

Computers – at cost 375,026 355,123

Less accumulated depreciation (355,156) (335,471)

19,870 19,652

Motor vehicles – at cost 100,762 102,031

Less accumulated depreciation (19,910) (18,659)

80,852 83,372

Total plant and equipment 695,803 221,869

Movements in Carrying Amounts

Movement in the carrying amounts for each class of plant and equipment between the beginning and the end  
of the current financial year.

 
Office fit out 

$

Plant and 
equipment 

$

 
Computers 

$

 
Motor vehicles 

$

 
Total 

$

Balance at 1 July 2014 95,217 23,628 19,652 83,372 221,869

Additions/(Disposals) 612,704 - 19,903 7,330 639,937

Depreciation expense (123,886) (12,582) (19,685) (9,850) (166,003)

Balance at 30 June 2015 584,035 11,046 19,870 80,852 695,803

Notes to the Financial Statements  
For the year ended 30 June 2015

Notes to the Financial Statements  
For the year ended 30 June 2015

2015 
$

2014 
$

Note 6: Trade and other Payables

CURRENT

Trade creditors 346,362 49,372

Amounts payable to third parties* (Note 11) 1,499,248 1,702,685

Sundry creditors and accruals 371,619 461,233

2,217,229 2,213,290

* Amounts payable to third parties are represented by:

Cash at bank 25,385 115,844

Term deposits 1,432,902 1,513,997

Other receivables 40,961 72,844

1,499,248 1,702,685

Note 7: Deferred Income

CURRENT

Unexpended grants – Federal 52,978 905,260

Unexpended grants – Federal – office fit out - 601,540

Unexpended grants – Other 83,272 30,340

136,250 1,537,140

Note 8: Provisions

CURRENT

Employee benefits 244,414 380,303

NON-CURRENT

Employee benefits 283,775 126,067
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Notes to the Financial Statements  
For the year ended 30 June 2015

2015 
$

2014 
$

Note 9: Capital and Leasing Commitments

a. Operating Lease Commitments 

Non cancellable operating leases contracted for but not capitalised  
in the financial statements:

Payable

- not later than one year 192,460 91,196

- later than one year but not later than five years 529,263 871,102

721,723 962,298

The property lease is a non-cancellable lease with a five-year term, with rent payable monthly in advance after the rent 
free period of ten months. Rental to be increased by 3% on each anniversary of commencement save for in years in 
which there is a market review. An option exists to renew the lease at the end of the five-year term for an additional 
three terms of five years each.

b. Capital Expenditure Commitments

Capital expenditure commitments contracted for :

Office fit out project - 434,355

Note 10: Key Management Personnel Compensation

Total compensation 796,197 721,663

The number of key management personnel included is 8 (2014:8). 

 
Note 11: Related Party Transactions

During the year consultancy fees were paid to entities controlled by the directors totalling $22,904 (2014: $42,200). 

Transactions between related parties are on normal commercial terms and conditions no more favourable than those 
available to other persons unless otherwise stated.

The company also holds money for Taungurung, Wauthurong, Gunditjmara, Wotjobaluk, Wadi Wamba Barapa, Eastern 
Maar and Dja Dja Wurrung.
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Directors Declaration

The directors of the company declare that:

1. The financial statements and notes, as set out on pages 31 to 51, are in 
accordance with the Corporations Act 2001, and:

(a)  give a true and fair view of the financial position as at 30 June 2015 and  
of the performance for the year ended on that date of the company; and

(b) comply with Australian Accounting Standards and the Corporations 
Regulations 2001.

This declaration is made in accordance with a resolution of the Board of Directors.

 

Director  
Diane Kerr

Director 
Michael Harding

Dated in Melbourne on 1st September 2015
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Glossary

ARC Audit and Risk Committee

BGLC Barengi Gadjin Land Council 

Board The governing Board of Native Title Services Victoria Ltd

CEO Chief Executive Officer

Cth Commonwealth

DDWCAC Dja Dja Wurrung Clans Aboriginal Corporation 

FCPA Fellow Certified Practising Accountant 

Federation/FVTOC The Federation of Victorian Traditional Owner Corporations 

GLaWAC Gunaikurnai Land and Waters Aboriginal Corporation

GMTOAC Gunditj Mirring Traditional Owner Aboriginal Corporation

ILUA Indigenous Land Use Agreement

LUAA Land Use Activity Agreement

NTA Native Title Act 1993 (Cth)

NNTC National Native Title Council 

NNTT National Native Title Tribunal

NRM Natural Resource Management 

NTSV Native Title Services Victoria Ltd

PBC Prescribed Body Corporate

PFA Program Funding Agreement

Settlement Act Traditional Owner Settlement Act 2010 (Vic)

TO Traditional Owner




